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Purpose
• Microaggressions, or day-to-day discrimination unnoticed by the
perpetrator, have received considerable attention in societally
marginalized groups (e.g., BIPOC, LGBTQIA+, persons with mental
illness, persons with (non)visible disability) to improve social and
clinical interactions.
• Microaggressions experienced by adults who stutter (AWS) have yet
to be explored. Similar to other stigmatized populations, AWS
experience lifelong, overt discrimination and report long-standing
dissatisfaction with clinical interactions. However, many AWS have
a distinct relationship with self-stigma that diverges from other
populations with similarly nonvisible disorders (Boyle, 2013; 2015).
• To understand the everyday forms of covert discrimination
experienced by AWS, and tailor professional training of clinicians to
appreciate AWS relationship with microaggressions, the purpose of
this study was:
Aim 1: To examine themes of microaggression experienced by AWS
Aim 2: To identify which AWS microaggression themes do and do
not overlap with themes reported by other stigmatized populations
Aim 1: To examine themes of microaggression experienced by AWS
Of 261 meaningful comments extracted from the transcripts, 8 themes and 14 subthemes were identified across both focus 
groups.  Similar to Jackson et al. (2015), the 22 categories were divided into two “heuristic” classes: Microaggressive 
Behaviors and Perception of Microaggressive Behaviors.
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Method
Design
• Two focus groups including a semi-structured
qualitative interview, following a general question
format from Keller and Galgay (2010), followed by
group review of a compilation of themes reported by
existing microaggression research in other populations.
• Two self-report questionnaires
1. adverse impact of stuttering on life (Yaruss &
Quesal, 2010)
2. stigmatization experienced by AWS (Boyle, 2013)
Qualitative Analysis
• Video-recordings were transcribed, edited, and analyzed
using QSR NVivo software to develop and refine themes
and subthemes
Credibility
• 6 participants rated high agreement (M = 6.67 out of 7)
with final themes (1 AWS unavailable due to COVID)
Aim 2: To identify which AWS
microaggression themes do and do




Thematic analysis of two focus groups indicate that
AWS experience many microaggressions that
were similar to other marginalized populations,
particularly patronization, second-class status, and
helplessness.
AWS also report reactions to microaggressions
not frequently reported in other populations:
• Of seven AWS, six described tendency to excuse
microaggressive behaviors as “unavoidable”,
that listeners “didn’t mean it” (~27% of the
comments during focus groups, 2nd most
common theme).
• Of the six AWS with treatment history, five
noted microaggression that occurred during
clinical interactions.
Identifying potential microaggressions experienced
by AWS, and their response to microaggressive
behaviors, will inform clinical practice and outreach
programs designed to minimize stuttering stigma.
Findings will also benefit professional development
training programs designed to decrease implicit
ableist biases and (non)verbal discriminatory
behaviors during clinical intervention.0 20 40 60 80 100
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